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PREAMBLE
We, the participants in the 2nd EAC Women’s Intergenerational Dialogue, convened by the EALA Women’s Caucus at the EAC Headquarters, Arusha, on 25 and 26 June 2026, comprising women parliamentarians and male champions of the East African Legislative Assembly, Ministers and senior officials of the East African Community, the Secretary General and the Deputy Secretary General, Heads of EAC Organs and Institutions, the EAC apex bodies, women and young women leaders from across the Partner States, civil society, the private sector, technology experts, legal experts, academia, mental health and wellness practitioners and our development partners, having deliberated together for two days on the theme “Women Leading into the Future,” do hereby issue this Statement of Commitment.
We meet at a moment in which technology, artificial intelligence, digital platforms and data governance are reshaping our societies, our economies and our institutions. We hold a shared conviction that women must not be passive users of this transformation, but active leaders, creators, innovators, regulators and decision-makers within it. We affirm that women’s leadership into the future must be anchored in inclusion, rights, safety, skills, economic empowerment and access to opportunity.
We anchor this Statement in the Treaty for the Establishment of the East African Community, in particular Articles 5(3)(e), 6(d), 121 and 122; in the EAC Vision 2050; in the EAC Gender Policy of 2018; in the EAC E-Commerce Strategy, the Trade in Services Strategy 2023 to 2033, the Common Market Protocol and the Simplified Trade Regime; in the developing EAC Artificial Intelligence Strategy and the EAC Digital Transformation Strategy; in the Creating Opportunities for Youth and Women (COYWA) initiative under AUDA-NEPAD; and in the African Union Agenda 2063, the Maputo Protocol, AU Resolution 522 on Technology-Facilitated Gender-Based Violence, Beijing+30, United Nations Security Council Resolution 1325 and the Sustainable Development Goals.
We take note of the outcomes of the 1st EAC Women’s Intergenerational Dialogue held in Arusha on 2 and 3 July 2024, and we acknowledge with candour that a significant share of those commitments remain to be implemented. We accept that this gap is a call to renewed accountability, and that no further Dialogue of this nature can be credible without addressing it.
We are clear-eyed about the realities the digital era has placed before the women and girls of East Africa. Online harassment, trolling, impersonation, blackmail, coordinated attacks, deepfakes and AI-generated misinformation are increasingly used to silence women, particularly women leaders, young women, women content creators and women in public life. The gender digital divide persists across access, devices, connectivity, skills, STEM education, finance and leadership opportunities in technology sectors. And foundational gaps in electricity, connectivity and digital public infrastructure continue to limit the participation of women in rural and marginalised communities. We affirm that the digital frontier is a moving target, and that protecting and empowering women in this space requires deliberate, sustained and resourced regional action.
In the spirit of intergenerational solidarity, we commit ourselves, individually and institutionally, to the following.


PART I.   AFFIRMATION OF TREATY COMMITMENTS AND INSTITUTIONAL OWNERSHIP
1.1. We affirm that gender equality, the empowerment of women, and women’s leadership in the digital era are not peripheral to the East African Community, but sit at the heart of the Treaty, the Vision 2050, the Common Market Protocol and the institutional mandate of every Organ and Institution of the Community.
1.2. We commit to ensuring that the outcomes of this Dialogue are transmitted, through the Sectoral Council on Gender, Youth, Children, Persons with Disabilities and Community Development, to the Council of Ministers, and where the substance warrants it, to the Summit of Heads of State, and that they are integrated into the budgets, work programmes and reporting cycles of the Community.
1.3. We commit to ensuring that gender responsiveness is embedded from the outset in the developing EAC Artificial Intelligence Strategy and the EAC Digital Transformation Strategy, so that existing biases are not hardcoded into the laws, policies, systems and technologies of our shared digital future.

PART II.   SECURING THE DIGITAL FRONTIER: AN EAC PROTOCOL ON DIGITAL GOVERNANCE AND DIGITAL SAFETY
2.1. We call upon the EAC Secretariat and the East African Legislative Assembly, in consultation with Partner States and stakeholders, to consider the development of a regional Protocol on Digital Governance, Digital Safety and Technology-Facilitated Harm, establishing shared values, principles, standards and obligations for the Community.
2.2. We commit that such a Protocol shall, at minimum, include: clear obligations for Partner States; domestication requirements; budgetary obligations; institutional responsibilities; monitoring and reporting mechanisms; timelines for implementation; and explicit dissemination obligations to ensure that the Protocol is known and applied at the grassroots level.
2.3. We call for a coordinated regional audit of existing laws, policies, court decisions and institutional frameworks across Partner States on cybercrime, data protection, online abuse and digital harm, to identify gaps, inconsistencies and opportunities for harmonisation.
2.4. We affirm that law on the digital frontier should not be punitive only. Regional and national frameworks must balance protection with innovation, and must facilitate trade, education, entrepreneurship, service delivery and regional integration alongside safety and accountability.
PART III.   PROTECTION FROM TECHNOLOGY-FACILITATED GENDER-BASED VIOLENCE
3.1. We call upon the East African Legislative Assembly, working with Partner State parliaments, the East Africa Law Society, civil society and the private sector technology community, to initiate within twelve months the development of harmonised regional standards on Technology-Facilitated Gender-Based Violence, including common definitions, reporting mechanisms, evidence preservation procedures and platform accountability.
3.2. We commit to the establishment of a Regional Digital Safety Observatory within the EAC framework, to document cases, collect regional data, monitor trends, identify early-warning patterns of coordinated online attack, and inform evidence-based policy and legislation.
3.3. We commit to a survivor-centred response, ensuring that women and girls who experience digital harm have access to counselling, psychosocial support, legal aid, safe reporting channels and clear guidance on evidence preservation, and that healing, mediation and rehabilitation are recognised as part of the institutional response, not afterthoughts to it.
3.4. We commit to addressing the cross-border dimensions of digital harm, particularly the protection of women entrepreneurs, content creators and public figures whose work and digital presence span Partner State borders, through harmonised legal protection, mutual legal assistance and accessible regional reporting mechanisms.
3.5. We call upon technology platforms and mobile network operators in the region to publish transparent policies and reporting mechanisms on online harassment, impersonation, scams, fraud, AI-generated abuse and gendered disinformation, and to establish accessible local survivor support arrangements.
PART IV.   WOMEN IN STEM, ARTIFICIAL INTELLIGENCE, INNOVATION AND ENTREPRENEURSHIP
4.1. We commit to building mentorship and leadership pipelines from girls in STEM to women in artificial intelligence, law, policy, regulation, entrepreneurship and technology leadership, with deliberate strategies for talent identification, talent management and retention of women already in STEM and AI professions.
4.2. We call upon Partner States, the Inter-University Council for East Africa and the East African Science and Technology Commission to support the establishment of regional STEM and AI innovation centres for women and girls, and to ensure that AI solutions developed in the region are relevant, affordable and useful to rural and underserved communities.
4.3. We commit to supporting women as both creators and users of digital and AI tools, recognising that women entrepreneurs, professionals and community workers require access to finance, markets, technology, information, mentorship, infrastructure and training to translate ideas into enterprises that deliver value.
4.4. We affirm that women do not lack ideas; what they often lack is access, mentorship, capital, markets and enabling systems, and we commit to designing regional and national support measures around that reality.
PART V.   CIVIC PARTICIPATION AND WOMEN’S POLITICAL LEADERSHIP IN THE DIGITAL ERA
5.1. We reaffirm the Treaty requirement that not less than one third of the elected Members of the East African Legislative Assembly from each Partner State shall be women, and we commit to working with Partner State parliaments to deliver demonstrable progress toward this requirement, and beyond it, toward genuine parity.
5.2. We commit, through Partner State governments, electoral commissions and political parties, to the adoption of gender-responsive frameworks for digital campaigning, electoral integrity in the age of artificial intelligence, and the protection of women candidates and women in public life from online attack, including deepfakes and coordinated disinformation.
5.3. We affirm the principle of equity over formal equality, recognising that women begin from different starting points, and that women’s leadership therefore requires intentional, programmatic measures with clear targets, mechanisms, resources and accountability. We further commit to recognising and translating the leadership skills that women already exercise in household, community and caregiving roles into formal leadership and economic opportunities.
5.4. We endorse the EALA Youth Caucus, established by resolution of the East African Legislative Assembly in March 2024, as a permanent intergenerational interface within the legislative architecture of the Community.
PART VI.   MENTORSHIP, MENTAL HEALTH AND DIGITAL WELL-BEING
6.1. We endorse the EAC Women’s Intergenerational Dialogue Mentorship Framework, jointly developed by the EALA Women’s Caucus, the Tengeru Institute for Community Development and the EAC Secretariat, and the Mentorship E-Book launched at this Dialogue, as the operational instruments of intergenerational mentorship across the region.
6.2. We commit to ensuring that young women are represented as observers at meetings of the Sectoral Council on Gender, Youth, Children, Persons with Disabilities and Community Development, and that young women’s representation features in EAC consultation and policy formulation processes as a matter of institutional practice.
6.3. We affirm that digital literacy must include not only technical skills but also emotional well-being, stress management, resilience, self-awareness and healthy digital habits. We commit to partnerships with wellness and mental health organisations to support women, young people and communities affected by digital harm and digital fatigue.
6.4. We commit to recognising and elevating the practice of women documenting their leadership journeys through writing, coaching, mentoring and storytelling, as powerful instruments of intergenerational learning and culture change.
PART VII.   DATA GOVERNANCE, DATA SOVEREIGNTY AND DIGITAL INFRASTRUCTURE
7.1. We commit to strengthening data governance, data protection and data sovereignty in the East African Community, recognising that data has become a geopolitical instrument and that those who control data increasingly control economic, political and security power.
7.2. We affirm that data sovereignty must be pursued in sequence with foundational investment, and we commit to working with Partner States to expand reliable electricity generation, transmission and distribution; affordable internet connectivity; last-mile access; and the digital public infrastructure on which a credible regional data ecosystem must rest.
7.3. We commit to ensuring that digital service delivery, particularly in health, education, social protection and the services women and communities rely on most, is prioritised in national and regional budgets, and that affirmative measures are taken to extend digital systems to the most marginalised constituencies.
PART VIII.   GRASSROOTS LOCALISATION, THE ROADMAP AND SUSTAINABILITY
8.1. We commit that the regional commitments contained in this Statement, and any subsequent Protocol or instrument, shall be deliberately disseminated to the grassroots, through local leaders, civil society organisations, women’s groups, youth groups, schools, universities, professional bodies, bar associations, faith institutions and the media, in simple and accessible language and in local languages.
8.2. We endorse the importance of gender-disaggregated research and call upon academia, research institutions and the National Women’s Research and Documentation Centre to generate the evidence necessary to inform laws, policies and programmes, and to localise regional commitments to Partner State and community realities.
8.3. We adopt, as the companion instrument to this Statement, the 2026 to 2028 EAC Women’s Leadership Roadmap, with assigned responsibilities, measurable indicators, timelines and resource commitments endorsed by partner institutions.
8.4. We establish, with immediate effect, the EAC Women’s Intergenerational Dialogue Steering Committee, comprising representatives of the EALA Women’s Caucus, the EAC Secretariat, the Tengeru Institute for Community Development, and one civil society representative selected through a transparent and inclusive process, mandated to meet at least twice per year to oversee the implementation of this Statement and the accompanying Roadmap.
8.5. We commit to a biennial reporting cycle, with the outcomes of this Statement integrated into the EAC Gender Progress Report and aligned with the Beijing Platform for Action, the African Union Agenda 2063, the Women, Peace and Security agenda, and the Sustainable Development Goals. We affirm the EAC Women’s Intergenerational Dialogue as a biennial event of the Community, and request the convening of the 3rd Intergenerational Dialogue in 2028.
PART IX.   PARTNERSHIPS, RESOURCING AND THE ROLE OF APEX BODIES
9.1. We acknowledge and commend the contribution of the Government of the Federal Republic of Germany and the Deutsche Gesellschaft für Internationale Zusammenarbeit (GIZ), of TICD, of the National Women’s Research and Documentation Centre, of the wellness and mental health community represented by Royal Healing Essence Wellness Centre and the Art of Living, of World Speech Day Women, of Women LEAD South Africa, and of the EAC apex bodies, to the convening and substance of this Dialogue.
9.2. We call upon the EAC apex bodies, in particular the East African Business Council, the East African Civil Society Organisations’ Forum, the East Africa Law Society, the East African County and Local Governments Association, the East African Trade Union Confederation, the East African Employers Organisation, the East African Women in Business Platform, the East African Youth Network, the East African Health Platform, and the Eastern Africa Child Rights Network, to integrate the priorities of this Statement into their respective workplans and to report annually to the Steering Committee.
9.3. We commit to mobilising the financial, technical and institutional resources necessary to deliver this Statement, through dedicated partner pledging, integration into EAC budgetary processes, and continued engagement with the African Union Commission, UN Women, UNFPA, the African Development Bank, mobile network operators, technology companies and our wider partner community.
OUR SHARED AFFIRMATION
We, the participants assembled in Arusha on the 25th and 26th of June 2026, having deliberated together for two days in the spirit of the East African Community, in the spirit of intergenerational solidarity, and in the spirit of the women and girls of the region whose lives this Statement is intended to serve, do hereby commit ourselves to the implementation of this Arusha Statement of Commitment on Women’s Leadership into the Future.
We commit, with one voice, to return to Arusha in 2028 with measurable progress to report, with the unfinished work of the 1st Dialogue completed, and with the work of this Dialogue moved decisively from commitment to delivery.

Issued at the EAC Headquarters, Arusha, this 26th day of June 2026.
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